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As a result, the procedure has been simplified and controls streamlined for amounts under 400 k€, for which the accounting agency does not carry out an audit
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4. Do we make (sufficient) use of e-recruitment tools?

5. Do we have a quality control system for OTM-R in place?

6. Does our current OTM-R policy encourage external 
candidates to apply?

7. Is our current OTM-R policy in line with policies to attract 
researchers from abroad? 

8. Is our current OTM-R policy in line with policies to attract 
underrepresented groups? 

9. Is our current OTM-R policy in line with policies to provide 
attractive working conditions for researchers?

APPENDIX 5 : OTM-R check-list



10. Do we have means to monitor whether the most suitable 
researchers apply?

11. Do we have clear guidelines or templates (e.g., EURAXESS) 
for advertising positions? 

12. Do we include in the job advertisement references/links to 
all the elements foreseen in the relevant section of the toolkit? 

13. Do we make full use of EURAXESS to ensure our research 
vacancies reach a wider audience? 

14. Do we make use of other job advertising tools?

15. Do we keep the administrative burden to a minimum for the 
candidate? 

16. Do we have clear rules governing the appointment of 
selection committees?

17. Do we have clear rules concerning the composition of 
selection committees?

18. Are the committees sufficiently gender-balanced?

19. Do we have clear guidelines for selection committees which 
help to judge ‘merit’ in a way that leads to the best candidate 
being selected?

20. Do we inform all applicants at the end of the selection 
process? 

21. Do we provide adequate feedback to interviewees?

22. Do we have an appropriate complaints mechanism in place?



 

 

 



Human Resources Strategy for Researchers

(HRS4R)

Survey booklet 

of the (University_of_Strasbourg_)_______)))_)

3 2024

>RW

Appendix 7 : 2024 survey results



Presentation
In 2017, the University of Strasbourg (Unistra) was awarded the European "HR Excellence in Research" 

label, making Unistra one of the first universities in France to receive this distinction. Since then, it has 

implemented a Human Resources Strategy for Researchers (HRS4R), reflecting the institution’s 

commitment to improving its practices and aligning with the recommendations of the European Charter 

for Researchers and the Code of Conduct for the Recruitment of Researchers. Unistra’s primary goal is to 

offer attractive recruitment and working conditions to talented individuals across all fields of research.

In 2025, a renewal application for the label was submitted to the European Commission for a new 

three-year cycle, based on the four pillars of the new European Charter for Researchers. The new 

action plan aims to support research in all its forms, promote Open, Transparent, and Merit-based 

Recruitment (OTM-R), and provide career development support.

To develop the 2025–2028 action plan, Unistra gathered feedback and suggestions from researchers 

on topics related to the implementation of the HRS4R strategy. A 20-question survey was conducted 

between December 2024 and January 2025, targeting 5,117 individuals including researchers, 

teacher-researchers, engineers, postdoctoral fellows, and PhD candidates, in order to collect their 

views on the renewal of the HRS4R strategy at Unistra. The summary of the results, based on a 

statistical analysis of anonymised responses, is presented in this document. These survey results were 

taken into account in the development of the 2025–2028 action plan and translated into actions for 

the HRS4R label renewal application.

The European Charter for Researchers
The European Charter for Researchers is a set of general principles and requirements that outlines the 

roles, responsibilities, and entitlements of researchers as well as those of their employers and/or 

funders.

In 2024, the European Commission adopted a revised version of the Charter, structured around four 

pillars encompassing 20 principles. This updated Charter aims to strengthen the relationship between 

researchers and their employers or funders in order to promote success in the production, transfer, 

sharing, and dissemination of knowledge and technological development, as well as in researchers’ 

career development. The Charter also recognises the value of all forms of mobility as a means of 

enhancing the professional development of researchers.

page 2

The Survey in figures

⇒ Breakdown by Academic Status ¿

… including 194 complete responses.

491 responses were recorded…

…171 from the field of Science and Technology…

…and 128 from the field of Life and Health Sciences

120 responses came from the field of Law, Economics, Management, and 

Social Sciences…

Lecturer researchers Contractual researchers

Teacher-researchers

Researchers employed by an 
Material Research Organization

Research engineers

PhD students

Postdoctoral researchers

30%

22%

48%

12%

88%
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Ethics, 
Integrity, 
Gender 
Equality, and 
Open Science

1st Pillar

54% 52%

33%

53%

Deontology Mobility

Contractuals
Lecturers

Do you know the 
University's project on 
equality, parity and 
diversity ("Mission 
égalité-parité-diversité")?

Do you know the support 
unit against sexist, sexual 
and homophobic violence?

59%

44% 5%

37%

49%

0% 50% 100%

Contractuals

Lecturers

30%

34% 8%

65%

53%Lecturers

Contractuals

No

Yes, and I got the information I needed

Yes, but it does not meet my expectations

Yes, but I haven't contacted it

Share of respondents who answered "yes" to the following questions:

⇒ Are you aware of the research ethics and deontology unit?

⇒ Does your research unit encourage mobility (such as Erasmus) to enhance your 
scientific knowledge and professional development?

Reading note: 59% of the surveyed contractual researchers report being aware of the 
Equality–Parity–Diversity” office, despite never having contacted it.
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57%

40%

7%

15%

37%

43%

0% 50% 100%

Contractuals

Lecturers

71%

59%

11%

16%

16%

21%

Contractuals

Lecturers

71%

53%

27%

37% 11%

Contractuals

Lecturers

92%

87%

6%

8%

Contractuals

Lecturers

Do you know the 
Support Center for the 
dissemination of 
research (Open Access) 
concerning the 
University's open 
science policy?

Do you know the 
international platform/ 
guide for foreign 
researchers (produced 
by the International 
Relations Department 
and the Euraxess 
center)?

Do you know the ADELE 
Helpdesk that answers 
questions about 
research data and 
software code?

Do you know about 
Unistra's sustainable 
development and 
social responsibility 
approach and its 
missions?

No
Yes, and I got the information I needed

Yes, but it does not meet my expectations

Yes, but I haven't contacted it

© Photo Catherine Schröder/Université de Strasbourg

Reading note: 15% of the surveyed lecturer researchers report being aware of the Research 
Dissemination Support Office and having found the information they were looking for.
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Evaluation,    
recruitment,
professionalpr
progression

2nd Pillar
Share of respondents who answered "yes" to the following questions:

⇒ Would the creation of a career desk for teacher-researchers (individual support, skills 
development, and career path enhancement) be useful to you?

⇒ Does your research unit promote the co-authorship of publications/patents and 
appropriately acknowledge the contribution of each co-author?

83% 83%

61% 61%

Career desk Co-authorship

Contractuals

Lecturers

61%

8%

34%

90%

0% 50% 100%

Contractuals

Lecturers

No Yes Yes, in networks of which Unistra is a member

Have you participated 
in international 
research 
collaborations?

Reading note: Among all contractual researchers, 61% reported not having participated 

in an international research collaboration, compared to only 8% of lecturers researchers.
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Working 
conditions and 
methods

3rd Pillar
Share of respondents who answered "yes" to the following question:

⇒ Have you been informed about the protection of your research data 
(cybersecurity)?

94% 5%

44% 39% 18%

Contractuals

Lecturers

63% 8% 22%

63% 12% 19%

Contractuals

Lecturers

53% 39% 9%Contractuals

42% 42% 16%Lecturers

0% 50% 100%

82% 11% 6%

63% 28% 9%

Contractuals

Lecturers

Do you use Ernest 
(digital and social work 
environment of Unistra) 
to find out about 
services and activities 
dedicated to research?

Do you know the Unistra 
grants office (Research 
engineering center) and 
its support services 
during project 
development and later 
financial management?

Are you familiar with the 
services of the new 
“Relations to Society” 
mission, which brings 
together seven 
departments and 
divisions?

Do you regularly read 
the monthly Newsletter 
published by the 
Research and doctoral 
training department  : 
"Rendez-vous avec la 
recherche"? No

Yes, and I got the information I needed

Yes, but it does not meet my expectations

Yes, but I haven't contacted it

Contractuals

Lecturers

47% 55%

Cybersecurity
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Careers in 
research and 
Talent 
developments

4th Pillar

28%

84%

30%

75%

Alumni CSI

⇒ Would skills-based training modules (innovation, entrepreneurship, private sector, etc.) 
be useful to support you in your career choices?
72% of the surveyed PhD candidates responded that such training would be useful. 

Share of respondents who answered "yes" to the following questions:

⇒ Are you registered with the Alumni network?

⇒ CSI meetings (Doctoral Candidate Individual Follow-up Committee) help monitor the 
progress of research work and assess supervision within the research unit:

50% 16% 31%

65% 10% 22%

0% 50% 100%

Contractuals

Lecturers

32% 68%

49% 51%

Contractuals

Lecturers

No
Yes, and I am satisfied

Yes, but it does not meet my expectations
Yes, but I haven't used it

Do you know about the 
Euraxess career 
programme for foreign 
researchers?

Are you satisfied with 
your working 
conditions and the 
research support 
services provided at 
Unistra?

Not very satisfied
Satisfied
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Contractuals

Lecturers
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